
 

 

 

 

   

 

Volunteers Needed to Contribute to Breaking Barriers for Women in Academic 
Leadership!  

 
Are you a female professional with a master's degree or higher and at least 5 years of professional 
experience? Are you working in higher education, striving to make a difference in academic leadership, 
and interested in challenging the status quo? If so, you’re invited to participate in a doctoral research 
study! 
 
About the Study: 
As a PhD in Organizational Leadership student at The Chicago School, I am conducting a comprehensive 
grounded theory study to develop a critical feminist theory or conceptual model for women navigating the 
dynamic "third space" of academic and higher education leadership. This research aims to shed light on 
the experiences of female blended professionals who are making a significant impact in higher education 
institutions. 
 
Why Participate? 

• Contribute to the development of a groundbreaking theory of leadership in academia. 

• Give voice to traditionally marginalized perspectives in organizational leadership. 

• Help challenge and break through traditional structures that hinder diversity and inclusivity. 

• Be part of a transformative movement in higher education leadership research. 
 
Who Can Participate: 
Seeking third space blended professionals (defined as having a dedicated professional appointment that 
spans the academic and the professional domains; examples include library, writing center, career 
services, student support professional staff) who: 

• identify as women. 

• are working in institutions of higher education. 

• identify as blended professionals (defined as those who have advanced degrees and multiple years of 

professional experience) working in academic third spaces, such as library services, academic support 

services, teaching and learning, and other support staff. 
• are an adult (18 years or older). 

• hold a master’s degree or higher. 

• have worked as a professional in higher education for at least 5 years. 

 
Participation Details: 

• Your input will be invaluable in shaping a new perspective on academic leadership. 

• Interviews will be conducted via Zoom, ensuring flexibility and convenience, and will last 
approximately 60 minutes. 

• Your identity and responses will be treated with the utmost confidentiality. 
 
How to Get Involved: 
If you meet the criteria and are interested in participating, please visit this site 
https://sites.google.com/site/heidiriversmarshall/home to complete the informed consent and demographic 
questionnaire, express your interest, or ask any questions. Alternatively, you are invited to contact Heidi 
Marshall, Principal Investigator, directly at hmarshall1@ego.thechicagoschool.edu, or Dr. Julie Benesh, 
Dissertation Chair, at jbenesh@thechicagoschool.edu. Your contribution will help redefine the future of 
academic leadership. IRB approval number: IRB-FY23-649. 

 
Together, Let's Forge a More Inclusive Future in Higher Education Leadership! 

CLICK HERE TO GET INVOLVED 
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